
 



 

 
 
 



 
Below is a rough translation of the document above…..…. 
 

  

UPDATE ON BELL C&S BARGAINING – FEBRUARY 5, 2008  

  

As was indicated in bargaining bulletin # 14, the bargaining committee will be 
meeting during the weekend of February 11. Today, your Québec negotiators will 
meet in Montreal to analyse the offers tabled on January 31. Then they will meet 
with the Ontario negotiators next week in order to arrive at a recommendation or 
at least set our next strategies with respect to Bell’s regressive offers. 

  

Last night, we met with Montreal area negotiator Alain Paradis in order to 
determine the status of negotiations. Since Québec negotiators are meeting this 
week and will be meeting with Ontario negotiators next week, he could only give 
us a vague idea of the concessions on each article of the collective agreement 
required by Bell’s offer. The negotiators must dissect each point and get a grasp 
of the impacts on each article and working condition that these concessions will 
have over the short, medium and long terms. This is quite a job and that is why 
you will understand that the negotiators will only talk to us about the issues once 
the exercise has been completed. Doing otherwise would be catastrophic. 

  

Information on the offers has circulated on both sides. Except that provided by 
Bell, there could be a great deal of truth to this information. What matters is not 
whether all the information is true but to determine what concessions the offers 
involve and what impacts they will have on the future of all members. No one will 
know this until the negotiators complete their analysis. 

  

There is no hidden agenda in this process. We must know what we are talking 
about in order to discuss it and I would again stress that circulating information 
bit by bit would serve nobody except those who stand to gain by scaring you. 

  



It was agreed that the information would be disclosed in only one way and at the 
same time to all members, but that is not what happened and we can only 
deplore this fact. 

  

The major concessions already disclosed are: 

  

•           No fringe benefits for retirees 

•           No extension or replacement of the employee savings program (shares) 

•           Abolishment of Saturday and Sunday premiums 

•           No more 912B, and postings will be in accordance with skills 

•           Flexible schedules according to the needs of the company (for instance, 50 
hours one week and 25 hours the next. This remains to be validated since, 
according to the union’s understanding, this runs contrary to the law) 

•           Reduction in call out time  

•           Employees on stand by (mandatory pager) and will receive a pathetic 
monetary compensation that will have to be banked until the bank is full, at 
which time it will be paid in cash 

•           Status quo on vacation leave 

•           Increase of $10 for safety boots or footwear 

•           4-year contract with increases of 2%, 2%, 2% and 1,75% 

•           300 reclassifications, including 96 in Québec 

  

This is only a brief summary of the offers and clearly reflects the demands that 
Bell had submitted at the bargaining table (you may consult them on the CEP site 
at www.scepquebec.qc.ca under the Bell heading). 

  

http://www.scepquebec.qc.ca/


At this stage, we must demonstrate to management that it is out of the 
question that we accept these concessions. 

  

What this means is that it is your responsibility to react.  

  

The company is training its scabs and will be using hare-brained quotes and 
propaganda to try to convince people that this is for the good of the business and 
in accordance with the laws of the market or that it has no other option because 
of the competition. Bell has always acted in this way during previous bargaining 
rounds, but at the end of the day it is your vote that will count, and for it to really 
count, you need to know the facts and have all the relevant information in order 
to make an informed choice. 

  

Pressure tactics are not yet planned; they would be illegal. However, 
management must be made to understand what it may be in for, and there is 
nothing illegal about that.     

  

IT IS TIME TO DEMONSTRATE THE SOLIDARITY WHICH WE HAVE ALWAYS 
HAD. 

  

Michel Auclair 

Vice-President, Bell C&S bargaining unit 

CEP Local 82 

 
 


