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Progistix Negotiations – Bargaining Bulletin # 7  
 
On Dec. 22, 2009, the Union notified Progistix that 83% of the members had voted 
and rejected by 63.68% the offer of Dec. 11, 2009. 
 
On the same day, Dec. 22, 2009, the Union applied for conciliation. 
 
Tuesday, January 5, 2010, the Director of Dispute Resolution Services and 
Mediation Services of the Ontario Ministry of Labour advised the Union and the 
Company that Mr. Herman Stewart was appointed as a Conciliation Officer to 
confer with the parties and to endeavour to effect a Collective Agreement. 
 
On Thursday, January 7, 2010, the Union and the Company Bargaining 
Committees met with the conciliator, Herman Stewart. 
 
In the presence of the conciliator on January 7th, the Union presented the 
Company with its counter offer, reflecting the main points of concern raised by our 
members regarding the December 11th offer. 
 
It was evident that there was no possibility of reaching a satisfactory settlement at 
this conciliation meeting.  The Company was not willing to make any significant 
move. 
 
As a result, the Union asked the conciliator on January 7th for a “no board” report. 
 
Once the conciliator issues a “no board” report then the clock starts ticking 
towards the Union being in a legal position to take strike action and the employer 
in a legal position to lock out.   
 
The Union will advise the membership when we have received the “no board” 
report and when we will be in a legal strike position, essentially seventeen days 
after the conciliator releases his report. 
 
It is possible that the parties will reconvene before the legal strike deadline, with 
the conciliator as mediator, in a final attempt to reach a satisfactory settlement 
and to avoid a strike or lock-out.  If there is an improved offer, the Union 
Bargaining Committee will bring that offer back to the membership for a 
democratic vote. 



The Collective Agreement expired on Dec 31, 2009.  However the wages and 
terms and conditions of employment are frozen until the Union is in a legal strike 
position.   
 
The Union is NOT in a legal strike position at this time.  Therefore the Collective 
Agreement applies and the normal rules of work apply – that means that there is 
NO right to work to rule or slow down at this time or to wear the “if provoked…” t-
shirts. 
 
The Union will advise you of developments as they occur.  It is important that our 
members remain united at this time as the Company considers its position. 
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